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4.3.3.2 Extended Tenure-Track Period  

In special circumstances, such as an event that severely impedes a Faculty member’s ability to 
perform his/her professional duties for a period of time (including an illness to a Faculty member 
or a member of his/her family, or primary care given to a newborn or newly adopted child), the 
TTP may be extended. Normally, such an extension can occur only once during the TTP and can 
last no more than one year. Exceptions to this rule can be granted by the Provost.  

In order to receive an extension of the TTP, a Faculty member must submit a written request to 
the Department P&T Committee in a timely fashion, explaining in detail the reason(s) for the 
request. The Department P&T Committee reviews the request and makes a recommendation to 
the Dean. The Dean forwards the Faculty member’s request and the Department P&T 
Committee’s recommendation, along with the Dean’s own recommendation, to the Provost, who 
either authorizes or denies the extension.  

If a request for an extension of the TTP is made during the Third Year Review, no extension will 
be granted unless the review results in reappointment.  

Application for a leave of absence for personal reasons, or election to use the University’s 
Active-Service Modified-Duties Policy to care for a newborn or newly adopted child, does not 
obligate an untenured Faculty member to apply for an extension of the TTP, nor does it replace 
the requirement for a formal, written request, should the Faculty member desire a TTP extension. 


